Activity, Employment and Unemployment

Activity Rate in Portugal and in the EU27, 2009

Portugal shows an activity rate superior to the
European average (EU27), especially on women
data: in 2009, female activity rate in Portugal was
69% while in EU27 was never higher than 64.1%.

Employment Rate in Portugal and in the EU27, 2009 —

Source: Eurostat, EU Labour Force Survey.

Unemployment Rate in Portugal and in the EU27, 2009

In 2009, the unemployment rate in Portugal was
higher than the one in the EU27. This difference
is due to women situation, since female
unemployment rate in Portugal is 1.4 percentage
points higher, reaching 10.3% (compared with
8.9% in the EU27).
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The female activity rate has increased since 1998

- 4.2 percentage points by 2009 - while the male

activity rate has fallen slightly since 2002 - 2.3

percentage points by 2009.
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Source: Eurostat, EU Labour Force Survey.
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Source: INE, Labour Force Survey.

Note: This activity rate is calculated by the percentage of the population aged between 15 and 64 years old. Note: The activity rate is the ratio between the total active population and the total population aged 15 or more.
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There has been a trend towards the narrowing of
the gap between the female employment rate,
which has increased by 3.4 percentage points

Concerning employment, Portugal also has a
higher rate than the EU27 average. This difference

is particularly clear on women, with 61.6%, in 2009,
in Portugal, compared with 58.6% on women
employment rate in EU27.
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between 1998 and 2009 (despite the decrease
registered between 2008 and 2009), and the male
employment rate, which fell by 4.5 percentage

points during the same period.
Portugal
= Portuga In 2009, the female employment rate was 61.6%

while the male employment rate was 71.1%.
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Source: INE, Labour Force Survey.
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The female unemployment rate has systematically
exceeded the male unemployment rate. This
difference has become more pronounced during
the period of 2005 - 2008, getting lower in 2009.
In this year, male unemployment was 8.9% while
the female reached 10.2%.
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Source: INE, Labour Force Survey.

Source: Eurostat, EU Labour Force Survey.
Note: This unemployment rate is calculated taken in account people aged between 15 and 74 years old.
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Pay Gap - Wagdes and Earnings Activities, Levels of Qualification and % e Activities, Levels of Qualification and Unpaid Work - Housework and Parenthood
Occupations . Vs’ Occupations -

Average Monthly Basic Wage and Earnings 1995-2008 (euros) Employees According to Level of Qualification, 2008 Employed Population by Occupation, 2009 Average Duration of the Various Forms of Work
Earnings Men Women
Wage g 9h24m 25h24m
r 2h48m
On average, employed men devote 2 more hours
Managers Managers and 24 minutes, each week, to paid work than
Occupations related to industrial production, i.e. women with employment.
Middle Management Staff Intellectual and science professionals craft and related trade workers (81.6%) and plant
a e a .070
Highly-qualified Professionals Women predominate at lower qualification levels. Technicians and associate professionals d machi tors (80%) i ied However, employed women devote 16 more hours
Most management and executive-level positions and machine operators (6U), are mostly OCCupIE - 41h06m
Qualified Professionals | Administrative staff by men than employed men to housework and the provision 43h30m
ol Profecs are occupied by men. _ of care to the family, throughout the week.
Semi-qualified Professionals Service workers and shop and market sales workers . ) .
Non-qualfied Professional In 2008, women accounted for only 43.2% of The same is also true for managers (68.6%). 4 ‘ = Paid work = Paid work
crrauaiied Frotessionas manage'rs 44.2% of middle management staff Skiled agricultural and fishery workers However, women predominate among service The avgrage duration of the Yanous forms of work Everyday travelling to and from work Everyday travelling to and from work
Forepersons and Team Leaders and 27.4% of forepersons and team leaders Craft and related trades workers workers and sales workers (68.1%) as well as flnc[udlng the eyeryday travelling tg and from work) = Non-paid work = Non-paid work
Apprentices Plant and machine operators and assemblers among non-qualified professionals (68.1%) and is clearly superior for women, with a differential s ternal caleulations based on Eurofound’s Fourth £ Work Conditions s 2005
H ource: Internal calculations based on Euroround’s Four uropean Worl onditions survey,
- Hementen occupations also among administrative staff (64.4%) and which surpasses more than 13 hours, each week.
S % % 0% 5% 100% o Seor o o~ T00% intellectual and science professionals (56.8%).
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=Men mWomen =Men mWomen
=Men =Women =Men =Women Who Does the Housework?
Source: MTSS/ GEP, Personnel Records. Source: MTSS/ GEP, Personnel Records Source: MTSS/GEP, Personnel Records. Source: INE, Labour Force Survey.
Note: Data for 2001 is not available. Note: Data for 2001 is not available.

Care of clothing
Despite the reduction of the gender pay gap noted as from 2002, in 2008 women still earned less than men. Geaning the home W i 5 d the h
. . . . . omen usually prepare meals, clean the house,
However, the gender pay gap is more pronounced when average monthly earnings are considered (which Employed PODUIa“()n with a Non-Permanent Contract, 1998-2009 Employed PODUIatlon by Economic Activity, 2009 breparing meals and care for clothing.
Regular shopping More than half of all men always, or frequently,
, deal with administrative matters (insurance, taxes,
Gardening
banks, bills, etc.).
Pay Gap by Level of Qualification, 2008 (euros) Agriculture and Fishing Occasional shopping
Dealing with administrative matters
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I Construction
Managers #29.1%' Managers wo 1o

Wholesale and retail trade

Middle Management Staff Fwa%* Middle Management Staff F 0.0%" The relative weight of non-permanent contracts ) Women clearly predominate in health and social

Electricity, gas and water supply

=Men mWomen

Source: INE, Time Occupation Survey, 1999.

Developments in the Use of Parental Leave, 2005-2009

Hotels and Restaurants
Forepersons and s Forepersons and 1o fell between 2002 and 2005, and this decline was work (84.6%), education (77.3%) and hotels and
Team Leaders Team Leaders { d o Transports, storage and communication
Highl-qualiied . Highiyqualiied . more stressed among women. 20.0 restaurants (59.8%) sectors. - - .
Professionals Professionals Financial intermediation %
B B ; g " 80.0
ST — o Neverineless women aresstilimostiaiieciedloy —Total Cin e @ilvier fEne, e mole ineledoiipsied Real estate,renting and business actiies
ifi i ifi i I PSEEES employment. ACHILIES elie Censimetion (94'7%)' iy and Public administration and defence, compulsory social security 60.7 61.2 62.6
Qualified Professionals 127% Qualified Professionals F 182 e Men quarrying (91.7%), transport, storage and ' In 2009, there was a substantial increase of fathers 60.0 5675 : -~ 55
Nonqualfied Hm 6% Norqualfied wa Women communications (82.3%), and electricity, gas and fducation who shared parental leave with mothers. In the 33 49.9
_ ) , ) 9 Health and Social work same year, 62.6%, of men who were fathers have
Appreniices ) 61% Apprentices D 55% 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 water supply (77.2%). mey 0 A 400
0 00 1000 1500 2000 2500 3000 € 0 500 1000 1500 2000 2500 3000 € Other community, social and personal service activities enJOVed the 10 daVS Of COanUlSOW Ieave and 52.2%
SNen miomen VR source: INE, Labour Force Suncy. 0% 5% 0% 75% 100% used the optional 10 days exclusive of the father. 200
vSource: MTSS/GE.P, Personnel Records. Source: MTSS/GEP, Personnel Records. =Men mWomen 03 07 08
‘Gender Pay Gap in percentage *Gender Pay Gap in percentage Source: INE, Labour Force Survey, 0.0 2005 2007 2008 2000
mMan who have enjoyed the compulsory parental leave exclusive of the
The gender pay gap is greater the higher the level of qualification. This gap is particularly stressed in the managers’ father (5 days until 20th of April and 10 days since 1st of May 2009)
category, in which women earn 29.1% less than men, in terms of average basic wage, and 30.1% less in terms = Men who have enjoyed non-compulsory parental leave exclusive of the
of earnings father (15 days until 30th of April and 10 days since 1st of May 2009)

Fathers that shared initial parental leave with mothers (30 or more days)

Source: MTSS



