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Fathers on leave & gender equality: a comparative perspective
International workshop 20-21 May 2014

Fathers on Leave Alone In
Switzerland

Isabel Valarino

| le savoir vivant |



Leave policies in Switzerland

e Limited leave scheme

— Maternity leave and insurance

e Maternity allowances implemented in 2005 only (14
weeks paid at 80% of salary)

pregnancy birth 8w. 14w. 16w.

— No statutory parental or paternity leaves

M pl) International workshop - Lisbon — 20-21 May 2014
UNIL | Université de Lausanne




tzerland

Sw

ies In

1C

Leave pol

.
.
.
.
.
.
.
.

-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-

-

.

-
-

-

.

-
-
=

-
-
-
-

-
-

-
.
-

-

.

-
-

.

-

-
-
|
|
|
-

-
o
)

-

-

-
.
B
J

-
-
-
-

-

&

[
[

-
-

-
-
-
-
-
.

-
-
-
-
-
-
-

-
v

-

.

.
.
-
|
-
-

-
-
-
!
-
.
-

-

-

-
-
-

-

-
-
-

.

.
-

.

-
-
-
-
-
.
-

-

‘£
-
-
-
-
-
-
-
-
-
-
-
-
-

i
-
-

3

y
-

.*.
|

-
-

-

.

. 3
o

|
.
.
-
-
-
\

’
:

-
-
|

-

'

|

-
-

-
-
-
-
-

s

-
-

-
-
-
-
-
-

|
.

| |
|
.

-

| |

-
.

.
1
|
|
|
.
.

-
-
-
-
-

-
-

-
-
-
-
-

-
-
-
-
.

-

-

-
.
-

J
2
-
-
|
@
o
]
-

2

-
-
-
-
-
|
|
.

-

5

-
-
-
-
-
-
-
-
-
-
-
]
]

-
-
-
-

-
-
|

-

: o

.
|
|
|
€

|
-
-
-

|
-
-
-

n

-
-
-
-
4
o

*

.
-
-
-

.

-
-
-

-

-

~*

-

z o
-

-

'
-

-
-

-

-
-

: mm

-

-
-

.
|
|
|
|
|

-

-
.

.

.
-
-

|
€
-
-
-
-

.
-
-

.

-
|
-

5
.
-
-
-

|
\y
-
.
.
.

-

.

-

-

-
.
-

-

-
-
-

-

-
-
-
-
-

=

-
.

-
-
-
-

-
-
|

!

-

-
-

-
-
- ]

-

-

-
-
-
.

-
-

&
)

»

v

-

-

=
-
-
-

|
-
-

.

|

-

-

f
|
|
-
-

-
-
-
-
.
«.
|
|
|
|
|

.
-

.

\

L

-
.
-
-

[
[

-
.
|

-

x;
|
i

&
-

-

-
-
-

.
-
-

-
i
|
|
|
|

o

-
-
.

»
¥
1
1

1
!

-
-

|
|
| |
|
.

]

-
.

-
|
|
]

-

-

-t

-
-
.

-
-
-
1
1
|
S

-

.

-
4

|

.

-

9
1
|

-

P
.

-

e
 Fod
e

-

>

=

.

|
%

*

-

-
-
-
-

-

-

-
-
-

|

|
.
-

|
|
'

-
-
-
-
.*
-
:

]
.
.
|
L
=

|

|
.
.

-

-
-
-

-
|

.

.
-
|

-

=
|

-

-
-
|

-
.
]
|
o

-
-

.

-
<
|
|
|

£ |
| |
| |
| |
) |

-

i

-

®

B
-
-

-

-
-

-

A
-
-
-
-

*
.
-
|
|

-

-

-

|

|
-
-
-

-
=

-
-

-
-
-
-

<
i
o
N
>
©
=
i
o
o
@\
|
cC
o
e}
2L
—
|
Q
o
e
9]
a4
U
o
=
‘©
cC
o
)
©
c
| -
(]
+J
c
—

itical

interest, but no
ity

majori

UNIL | Université de Lausanne

— Direct democracy

— QOutside EU
e Increasing pol

e Exceptional situation
— Federal state
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— Size of companies

— Sectors of act
— Branches

e Access to leaves for
fathers through
— Collective labor
— Linguistic reg




Fathers on Leave Alone in Switzerland

e Rare phenomenon
e Hard to find (no register or survey data)

e Definition issue: what does “on leave” mean?

= Implications for the research
— Objective: reflect the heterogeneity of situations

- Theoretical perspective on gender and
fatherhood : social processes on the institutional,
interactional and individual levels (risman, 1998, 2004)

— Selection criteria: be flexible
- Recruitment: snowball technique

M 9 International workshop - Lisbon - 20-21 May 2014

UNIL | Université de Lausanne




Presentation of the sample

Data  |Respondents |

Pilot interview from PhD
project

Interviews from PhD
project (subset)

1

6

New interviews conducted 5

Interviews scheduled

Contacts for additional
interviews

TOTAL

Sl

UNIL | Université de Lausanne

14 to 17

November 2011
March-May 2012
April 2014 to this

day
To do



Jacques Daniel

Paul
Martin

Jules

Fred Cedric

Contact A
Tim Michel
Ralf
Contact B

Greg
Contact C

M_ yA International workshop — Lisbon — 20-21 May 2014
UNIL | Université de Lausanne




Leave Alone Situations

e Heterogeneous sample

e | eave length
- From 1 month to 5 years (!)

e | eave alone at a part-time rate:
- Leave taken part-time
— Partner works part-time
— Child attends childcare or school
— Grand-parents support

e (Youngest) child’s age at leave uptake
— From 2 months to 3 years

M s) International workshop - Lisbon — 20-21 May 2014

UNIL | Université de Lausanne




ies of the sample

ICI

if

Spec

« Relatively highly educated

and homogamous couples

« Public sector (bias)

-
v
-

-
B
B

| B

n

.

-
.
-

.

.

L
1)
e
B
.
@

.
. om
e oo

Wy |

a Vi
V.V /4

|

-
-
-
e
|
-

-
-
. =
.
. B
.
B
B
|
. =

P
| T
=

-

2]
-
-
=

-
-

]
-
-
-
-

-
-
-
-
-

-
-
.
.
-

| |
|
|
|
.
=

.
.

.

s
|
| |
| |
|
I

o
-

-

-

-

-

-

-

-

-

-

-
-
-
-
-
-
-
-
-
.

-
-
-
-
-
-
-
-
-
-

-
-
-
-
-
-
-
-
-
-

-
-
-
-
-
-
-
-
-
.

-
-
-
-
-
-
-
-
-

.

-
.
-
-
-
-
-
-
.

.

-

.
-
-
-
-
-

i

.

.

-
.
-
-
-
-
-

-

-
-
-
-

.
-
-
-

-
.

|

|

.

B

.

e
o
.

[y
= )
W

. 46

= =

.

.
-

-

-

-
-
-
.

8
| e
8% e
By

-
.

:
-
-
-
-
<

Iy

|
)

.

.

!
.
-
-

=

.

>
-
-
-
-

-
-
|
-

i
i

|

"
-

-

.

-
.

.

.
:
-

-

-
-

.
=
-
|
r

=
.

o

-

|
|
-
-
-

-
-
-

.
-
-

—
e

"
-
-
-

. In
. L’
. N
. -
.
.
.
]
F N\
4

.

-

-

.
-

|
:
-
-
-
-
-
-
-
-

1

-
| |
| |
| |
:
.

.

-
.

r
.
-
-
-
-
.
i
-
-
-
-
-
-
-
-
-
-

L
Y
=
-
-
-
-
-
|
|
|
|
|
=
-
-

y
o
=
-
-
.
-
-
1
1
=
.
-
-
-
%
-
-
-

|
|
)
g
-
-

-
-

=
-
-
-
.
!
e
|

.

. 4

- f

-

-
-
-
-
4
-
-

i
4
-

-
)
-
&

e

g
|
L
o

8 i

|

"

-
-
-

.
-

-

.
.
.
-
-
-
-
.

.
. L
. 4

=\

|
!
-

B
|
|
|
.
-
-
-
3
|
|
| |
|
3
-

.
.
.
.
.
.
.

|

-
-
-

|
.
-

-
-
.

-
-

-
-
-

%

-
=
-

==
. -

.

-
-
-
-
-

-

-

.

-

-
-

.
-
-
-

.
-
.

-
-

=

.
.

.
-
-

.
.

.
-
<

.

-
-
-
-
.
y
y
f
_
-
-
-
-
-
-
"

-
-
-
-
-
.
.
.
o
.
.
-
.
f ¢
¢
|
1
>
-
-
-
-
-
.

o
-
-
-
.
-
|

-

-

4

-
-
=

=

-
o

=

-

-
w
|
j N
]
L
-
-
-
-
-
.
.
-
-
-
-

-
-
-
-
-
-
-

’

B
]

7
.

=

i

L N
2 b
.

z
-

-
)

4
-

|
|

-

|

-
-

|
.
-
-
-
-
-
-
-
.
E
-
-

=
-
-
.
|

|
=
-

-
o
]
]
-
-
=
-
.

-

X
-
-
-
-
-
-
.
.
-

-

-

%
-
-

.
. W
.
P
.
. -
| e

-

.
)
i
f
£
.

¢
-
-

-

-

e
-

-
-

o
.

4

i

g
-

-

.

L
]

|

-
-

!
-
-

-
.

.
=
-
-

.
|
|

-

-

-
-
-

-
-
-
-
-
-
-
-
|
|
!

T
|
|
|
|

:
-

-
-
-
-
-
-
-
-
-
-
-

-
-
-

&
-

| |

’
=
i
-
-
.

-
-
.
.
.

-
B
1

%

F

.
o
-

Half of respondents are

not married

-

-
-
-

1y
a4, @
</

.
.
.
-
-
.

.

-

.

=
-
-
-
-
-
-
-

.
-
-

.

. |

[ |

|

| ]

| |

L. |

-
P
- -
- ..
.
,
g
.
.
i

. -
.
-

. g
. L

.

.

.
-
-
-
i
-
-
-

.

£

£ e
.
.
.
-
.
. L
Al
L A |
|

v

b
-
-
-
-
-
-
-
-
-
-
-
-

.

-
.

-

-

.
s
8

o

[
|
|
.
-
E
-
.
.
.
.
T
|
|
|

-

-

-

.
.
.
-
-

-
-
-

.

-
.
=

-

-
-
-

-
-
-
.
-
.
-

-
-

-
-
-
_

-

.
.
.
.

-
-
-
.

.
.
.
-
.
.
.
|
|
L
s
=
.
-

|

.

-
.
-
-
-
.
.
-
1
ol
z
.
-

-
-

.
.
.
.
.
.
.
.
-
-
|

|

-
-
.
.

-
-
-
-
-
-
-
-
-
-
.
|
)
i
i
-
-

-
-
-
-
-
-
-
-
-
-
-
-
-
.
.

-
-
-
-
-
-
-
-
-
-
-
=
.
-
4
.
=
.
.
.

-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-

.

-

-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
.
i
i
-
-

-
.
-
-
-
-
.
|
w
.
.
)
2y
!
-
-
.

-

”~
[y
P
=

- sz
- .

.
. 1}
. &
. e
=
.
. f
-t
. L
N
b

-
|
P
.
-
-
-

.
.
-

-
-

-

i
-
_

.
-

|
|
-
-
-
-

.
.
.
-
-
-
-
-

.

.
£
1
L

.
.

-
.
=
.
.
-

-
|
-

-

-
f
[
|
.
.
\
-
=

.
N

=

_

|

|
.
.
.

-

-
|
-
-
-
-
-
_

-

-
-
-
-
-
.

-

-
-
-
-
-
-

-
-
-
-
_

\
>
-

-

-

-

.
-

-
-
-
-
_

|
-

-

-

"
|
|
|
-
-
-
-
-
-
-
_

.
)
i

a0

-
-
-
-
-
_

. g
.

-
-
-

L
-

.
|
|
|
'
-
-
.
L

.

-
.

-

-

-

-

-

-

-

&
.
N
>
.
.
.
.
.
.
.
.
.
.

-
-

-

-

4
Y
2

.
i
-
-

-
-
-
-
-
-
_

-
-
-
-

-
-
-
-
_

-
- N

[

-
-
-
-
-

-
-
-
-

.
-
.
-
.
-

-

.
.
.
)
i

|
|
N

-
-
_

|
-
.
.
-

. 4

-
-
-
-
-
-
-

-
-
-
-
-
-

-
_

|
-

-
-
.

[
|
-
-
-
-
_

-
-

-

=
-

u%
™
. et

. e

L

. a
. &

-\

N

-
-
-

i

.
.

.

7

-

-

-

-

-

.

|

-

-

v
-

.

L

|

s X
.
.
.
.
.
)
.
¢
.

4
\

|
.
-

-
-
-

.
|

.
.-

-
-
-
&

]
A

-
-

&
[
[

-

-

|
| |
| \
1
5

|

e &

ampw
N

-

s

v

N
*

;s

£

.
.
i
o

P
|
|

-
-

.yﬁ&ﬁﬁﬁﬁﬁﬁ
-
.
'y

J

-
-
-
-

|
]
|
1
1
A
g

-
-
-
-
-

-

-
-
|

-

<
i
o
@\
>
©
=
i
o
o
@\
|
cC
o
e}
2L
—
|
Q
o
e
9]
a4
U
o
=
‘©
cC
o
)
©
c
| -
(]
+J
c
—

UNIL | Université de Lausanne




-
-
-
-

-

-

-

-

-
-
-
-
-

s

-

-
-
-
-
-
-
-
-

1

-
-
-
-
-
-
-
-

*

-

1
-

-

-
|
/]

. ..

.

-
<
.
i
-

1

_
.

-
-

-
.
|

f
#

|
-
-

[
=
.
|
Y

-
-

-
|
o

-
|
|

-

1
|

-
-

.
-

-
-

-
-
-
|

-

g
-

i
1

|
|
|
|

@

|
|
|
|
|
.
-

=
-

-

-

|
|

-
-

.

|

-

-
.
-

|
-
-

-
=
w

-

-

.

-
-

-
]
]

.
]

-
-
-

-

i
i
-
§
-

f
-

-
-
-
|
-

.

.

.

.

-

-

-
-
-

-

\/
.
.
-
-
-
-

-
-

-
-

-

.

-

-
-

-
.
|
|
|
|
.

.
.

-
-
-
-

=

-
-

|
|
|
|
|

]

-

-
|

.
-
-
-
.
-
-

-

-
-

-
-

|
|
|

=

-
-
-
-
-
-

-

.
5

-

N
]

-

.

-
-

-
-

|

-

-
-

-
-
-

.
-

-

-

-
-
|
|
|
|
-
-

.
.
[
L

|
|
.

4

-

-
=

=

|

-
-
-

.

|
]
|
-
.
-

|
.
-
-
.
f

-

-

-
-

J
F
=

-

@&

\

-
-

.
|
.
.
.

-
.

|
-
-

-

-
|
X
-
-

-
-

e

|
L
|

-

-

-
-
-
-
-

-
-

-
.
-
-
-

-

-
-
-
|
'
.
-
-
-
-
-
-
.

-
-

-
-

-
-
|

|
!
-

-
.
|

-
o

-
-
-
-

-
.

-
-

)

-
|
-
-

-

-
-
-

.
-
|

!

>
-

-
-

-
-
.

.
.
|
|

-
-
-
-

-
-
-
-

.
.
.
.
.

-

=

-
-
-

£
|
2
e
.

-
-

-

| ]
=
-

-
.
-
-

|
|
|
|
|
.*,
=

-

-
=

.

T

=
-
-
-

%

|
|
|
o

*

]
]
]
|
!
-
o
|
N |

-
-

]
-

-

-

|
|
|
.
-

-
|
]
-
-
-
.
-

-

-
| |
-
-
-
-
-

-

w

-
.

-

-

-
-
-

-
-
-
-

=
-
-
-
.
|
|
1
|
=
-
-
-
-
-
-

|
-
-
-
-
-
-
-
[
,a,
-
-
-
-
-
-

-

.
.
¢

-

-

-

.
-

.
-
|
-
-
-
|
.
.
-

-

-
-

-

.

-
-
-
-
-
|
-
T

-

-
%
.

-
-
-

.
' g
'
]
|
=
-
-
-
-
-
-
-
-

N
-

-

-

|
|
-
2
-
-
-
-
-
-
-
-
-
.
|
|
-
-
-
-

=

P
-
-
|
|
|
.
-
-
-
-

\
-
-
-

=
-
|
|
.
-
-
-
-
.
-
-
-

-
1

=
.
.
-

-

-

-
.
-
’
-

|
-

:
-
-
-

-

-
-
-
-

-

-

-
-

-
-
-

.

-
-
-
-
-
-
-
-
-

-

-
-
-
-

-
-
-
-
-

!
s

-

-
-
-
-
-
-
-
-
-
-

-

-

-

-
-
-
-
‘
|
|
|
|
.
-
-
-
-

é

-
-
-
-

-
-
-

.

-
-

-

-

-
-
-

.
.

.
|
|
|
|
-
-
-
-
-

-
-
-
-

-
-

Ty

.
-
.
-

.
-
.

.

|

e
-
-
-
-

-

|

-
-
-

-

|
-
-
-
-
:*
|
|
.
.
-
-
-
-
-

-

-
-

-

i
-
.
-
*

-

"

-
-

-
-
-

-

-
-

.

-
-
.
-
v
|
|
-

.

v
-
o

.

.

-
-

|
|
|
=
-
-
-
.
-
-

e
-
.
-
.

-
.

T
8

-
-

-
-
-
-
.
-
.
-
. |
;o

-

-

. o=

.

-
-
-
L
|
|
|
.
-
-
-
-
-

-
-
-
-
.

-
-

|
|
|
-
-
-
)

-
-
-

-
-
-
-
.

-

-
-
-
-
-

-

-

1
1
|
=
.

-
-
-
-
.

|

.

-
=
|
|
|
-

=
-
-

-
|
-

|
'
.
-
-
-
-
-
.
-
-
-

-

.

|
-
-
\}
-

-
-

:
-
-
-

-

-
-
-
-
-

&
| |
-

=
-

o

-

-
-
-

ies of the sample

ICI

if

Spec

ighly educated

ively h

Relat
and homogamous couples

Public sector (bias)

« Half of respondents are

not married

« 8 out of 12 respondents

work part-time

<
i
o
N
>
©
=
i
o
o
@\
|
cC
o
e}
2L
—
|
Q
o
e
9]
a4
U
o
=
‘©
cC
o
)
©
c
| -
(]
+J
c
—

UNIL | Université de Lausanne




ies of the sample

ICI

if

Spec

« Relatively highly educated

and homogamous couples

e Publ

ias)

ic sector (b
« Half of respondents are

not married

~*

-

-

-
.

”.*

e

:uwaaaaaaaaaaaaaaaaaaaaaaaaaaa

-

e
-
-

&aaaaaaaaaaaaaaaaaaaaaaa:
”. . ” =
. -

-
-
-
”M”*:m

-
.

*””m

s
-

-
-
.
-

.
-

*
.
.

.

.
.
-

|
-

E

-

*

.

=
.

-

-

5

.
-
”

e
.

-
L

-

-
-
-
-
.
|

e

-
-
:
-

-

-

-

.

-
-

-
-

-
-

-
-
-
-
-
-
-

-\
”:
.

-

-
.
M

e
5
.
.
.
.

::::i
-

-

y
.
-

.
.
-
*.*
.
.
.
-
-
-

e

e
-
.

-
-
-

w::mmmmmmz
aaaaaaa:.
.

.*.
-

-
-
-
-
-

-
-
-
...*.
.
-
.

s
-

.
o

-
-
-
.
-
-
.
-

-
-
-
-
-
-
-

-
.
-
.

.
-

-
-
-
.

o

s
.
|
=
-
-

N

.
-

&

s
.
*:

.

.

*
.
-
-
-
-

.

-
.*

.

:y y*****

-
.
.

-
-
-
)
]
-
-
-
-
-
-
-

s
3/

-
.
.

.
-

-

..*
!
.

-
-
-
i

=

-

-
-
-
-
.
|

-
.
.
.
-
|

-
.
- !
-

-
-
-

-

-
-
-
-
-
-
.
|
|
1
L
.
m
-

.
;
|
|
i

.

.

-
-

-
]

2
-
-

o

-
-
.
1
|
1
|
!
=
-

-

-
-
******?H

-
=

|

i awmm

-
.

******

]

.

-
B
v

i

*
.

 mn
aaaa»
.

-

.

m:”

.

-
i
|
|
|
1Y

-

]
=
.
-
-
-
-
-
-

[

= -
-

I
n

]
o L

|

1

-
-

-

-
-
-

*:”
-

.*.::

|
1
1
-

&
L

-
-

-
.

.

:}'
-

.
.
-
-
-

-

=

-

aaaaaaa aa
o
o

1
-

L
L

-

=

- |

11
|

-
-
.
-
-

P

:: L

.
-
.
.w

*

.*.

£

.
-
-

-

-
-
-
-

work part-time
= Predominant employment

« 8 out of 12 respondents
model

.

.

-
.;.

s

*.

.
-

-

-

-

-

-
-
.
.
.
.
.

-
.
-

-
.
.

.

-
o

.
.

*””m
.
-

¢ 7

£

.

-

-

.

.

-
-

71

;g [

L1/

.,a
i
.

.

-

-

-

Ime

dual part-t

<
i
o
N
>
©
=
i
o
o
@\
|
cC
o
e}
2L
—
|
Q
o
e
9]
a4
| .
o
=
‘©
cC
o
)
©
c
—
(]
+J
c
—

UNIL | Université de Lausanne




First observations

e Comparing PhD and new interviewees

o | eaves reflect different motivations
- Paid leave granted by the employer -> no costs!
— Imposed by external factors
- Private leave solutions (“risk taking behavior”)

e Reactions...
e Leave experience...

e Impact of leave uptake: men’s relation to
work

M 1) International workshop - Lisbon — 20-21 May 2014

UNIL | Université de Lausanne



THANK YOU FOR YOUR ATTENTION

1) International workshop - Lisbon - 20-21 May 2014



References

e Braun V and Clarke V. (2006) Using thematic analysis in psychology.
Qualitative Research in Psychology 3: 77-101.

e OFAS. (2013) Congé de paternité et congé parental. Etat des lieux et présentation
de divers modeles. (accessed 31.10.2013).

e Risman Bl. (1998) Gender vertigo : American families in transition, New Haven and
London: Yale University Press.

e Risman BJ. (2004) Gender As a Social Structure: Theory Wrestling with Activism.
Gender & Society 18: 429-450.

e Valarino I. (2013) Switzerland: country note. In: Moss P (ed) International Review
of Leave Policies and Related Research 2013. Available at
http://www.leavenetwork.org/fileadmin/Leavenetwork/Country notes/2013/Switzerl
and.FINALcitation.pdf.

e Valarino I. (2014) The Emergence of Parental and Paternity Leaves in
Switzerland: A Challenge to Gendered Representations and Practices of
Parenthood. Faculté des sciences sociales et politiques. Lausanne: University of
Lausanne.

M i®2) Titre de la présentation
UNIL | Université de Lausanne




Call for participation leaflet

M/— f FONDATION ) .‘ .‘
POUR LUNIVERSITE -
LIVES b

UNIL | Université de Lausanne DE LAUSANNE

Enquéte aupres des péres

Devenir papa et prendre un congé
pour s’occuper de son enfant

Vous étes invité a participer a une recherche en sciences sociales sur
la paternité et la conciliation du travail et de la famille, menée a
I'Université de Lausanne, en collaboration avec le Réseau international
de recherche sur les congés parentaux (www.leavenetwork.org). La
recherche vise a améliorer les connaissances a propos des péres qui
prennent un congé pour une durée prolongée suite a la naissance de
leur enfant en Suisse.

Nous recherchons des peres qui ont:

» pris un congé (parental, paternité, vacances, autre)

» pour au moins 1 mois a plein temps (ou a temps partiel)
» pour s’occuper seuls de leur-s enfant-s de moins de 3 ans

La participation consiste en un entretien confidentiel (de 1.5h a 2h) qui
abordera les sujets suivants:

» votre expérience de prise de congé

> les réactions au travail et dans votre entourage

» votre conciliation actuelle du travail et de la famille

NB : I'entretien est enregistré et anonymisé ; aucun nom n'apparait dans la retranscription écrite
de I'entretien ; la retranscription est uniquement utilisée dans le cadre de la recherche et n'est
pas diffusée hors du cercle scientifique.

Le rendez-vous sera
X X fixé en fonction de
Merci de contacter Isabel Valarino: vos disponibilités et

Isabel.Valarino@unil.ch ou 076 458 66 22 | & !'endroit qui vous
convient le mieux

International workshop — Lisbon — 20-21 May 2014

UNIL | Université de Lausanne




Leave Leave alone length

alone

Paid Paul 2 months (1 d./week) + P.T.Work 20% 7 months

:’eaat:;“ity Jacques 2 months (1 d./week) + P.T.Work 20% 7 months

(+ Jules 3 months (1 d./week) + P.T.Work 40% 6 months
vacation) Martin 6 months (1 d./week) + P.T.Work 20% 5 months
Oscar 3 months (1 d./week) 20% 2 months
Daniel 1 month (2w. leave and 2 w. 100% 6 months
vacation)
Unpaid Cedric 6 months ~70% 5 months
parental \jiche| 6 months 50% 6 months
leave
Work Ralf 12 months + P.T.Work 70% 10
interrupt months
Jedn Greg 5 years + P.T.Work ~80% 1&3
years
Unemplo Tim 9 months ~50% 3 &6
yment years

insuranc Fred

3 months ~70% 3 years



Respondent Recruitment technique

Paul Through the employer (case study)
Jacques Through the employer (case study)
Jules Through the employer (case study)
Martin Through the employer (case study)
Oscar Through the employer (case study)
Daniel Through the employer (case study)
Cedric Professional network

Michel Snowball (professional network)
Ralf Snowball (professional network)
Greg Snowball (professional network)
Tim Snowball (personal network)

Fred Regional Family website forum
Contact A Professional network

Contact B Snowball (professional network)
Contact C Snowball (professional network)

l Contact D Snowball (personal network)
UNIL | Université de Lausanne



Respondent Respondent | Partner Couple

Work % Work % activity
Paul (m; 1 child) 80% 80% Dual part-time No
Jacques (c; 1 child) 80% 70% Dual part-time ?7?
Jules (c; 1 child) 60% 60% Dual part-time Yes
Martin (m; 1 child) 80% 70% Dual part-time No
Oscar (c; 1 child) 100% 40% Modified No
Daniel (m; 1 child) 100% 70% Modified No
Cedric (c; 2 80% 100% (2home Dual part-time No
children) office days)
Michel (c; 1 child) 100% 60% Modified 77
Ralf (m; 2 60% 80% Dual part-time Yes
children)
Greg (c; 3children) 40% 60% Dual part-time Yes
Tim (m; 2 children) 100% (1home 80% Dual part-time No
office day)

l Fred (s ; 2children) 60% 60% Dual part-time No
UNIL | Université de Lausanne



